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MHHWLQJ MLQXWHV:  LOCAL SCHOOL CO8NCIL SPECIAL ³SRO´ MEETING 
  

Meeting Details: 6:30PM on August 10, 2020, Via Zoom (Recorded) Meeting 
 
Following are the meeting minutes.  Original posted Meeting Agenda items are listed with the meeting 
minutes noted directly below.   
 
         
1. Call Meeting to Order 
 

Chair Emily Haite called the meeting to order at 6:30PM. 
 

2. Roll Call / Establish Quorum (7 minimum)   

Present:  Matthew Beaudet, William Cashman, Maureen George, Emily Haite, Daniel Law, 
AQQH LRNNHQ, PaWULFLa O¶KHHIH, AQa SFaOHV, LaXUa S\PRQV, BULaQ THQQLVRQ (PULQFLSaO), 
Dannixa Velez and Benjamin Wong  
Absent: Katharine Whittaker Gomez 
 
QUORUM ESTABLISHED 

 
3. Approve Agenda  

 
Motion: MRWLRQHG WR aSSURYH WRQLJKW¶V AJHQGa  
By: Emily Haite 
Second: Anne Lokken 
Vote: Unanimous, all in favor 
Result: Motion Passes 
 

4. Approve Prior Meeting Minutes 
 
Motion: Approve meeting Minutes from August 4, 2020 
By: Emily Haite 
Second: Anne Lokken 
Vote:  All in favor 
Result: Motion passes 
 

5. Public Participation     2 minutes each 
 

x PaUWLFLSaQWV PXVW ³UaLVH WKHLU KaQG´ LQ WKH ZRRP meeting to be called on. 
x We will have an hour of public comments at 2 minutes each  
x All emails previously sent to lanetechsro@gmail.com were read prior to this meeting by all the 

LSC members but they will not be read out loud during this meeting. 
 



 

   
 

Emily Haite thanks all who shared their statements. She gave a few facts. The security staff at 
Lane will stay, should the School Resource OffiFHUV EH UHPRYHG. TKHUH aUH WZR SRO¶V aW LaQH. 
TKH SRO¶V aUH QRW LQYROYHG LQ GLVFLSOLQH, WKH aGPLQLVWUaWLRQ WaNHV FaUH RI WKaW. TKHUH ZaV QR 
arrest. They are there in case there is an active shooter. The former SRO in question is no 
longer at Lane. Since remote learning is slated for Chicago Public Schools, CPS said the 
SRO¶V ZLOO QRW EH SaLG. CPS aOVR aQQRXQFHG WKH\ FXW WKH SRO EXGJHW; LaQH ZLOO QRW JHW WKaW 
money for councilors. It is an arrangement between CPS and CPD. 
 
Emily Haite defined the rules for public participation. The LSC really wants to hear from people 
in the building first. 
 
Participants to raise their hands and share comments and state if Lane Tech  SRO¶V EH 
retained or not retained. 
 
PaUWLFLSaQWV aUH GLUHFWHG WR LGHQWLI\ WKHPVHOYHV E\ LQFOXGLQJ µVWXGHQW¶, µaOXPQXV¶, µVWaII¶, 
µWHaFKHU¶, RU µFRPPXQLW\¶ LQ WKHLU ZRRP FRQIHUHQFH QaPHV, WR EHWWHU HQaEOH WKH MRGHUaWRU WR 
ensure that each stakeholder category is fairly represented.  
 
Laura Symons (Vice-Chair) will be the Moderator. Anne Lokken will be the Time-keeper, but 
WKLV WLPH VKH ZLOO YRLFH µFORVH WR WZR PLQXWHV¶ EHFaXVH OaVW ZHHN QRW aOO SaUWLFLSaQWV ZHUH RQ 
the video Zoom call and unable to see visual time warnings. Maureen George will mute the 
person at the end of two minutes. Daniel Law will move people from the waiting room of Zoom 
to the session.  
 
Public participation began at 6:45 and ended 7:45 pm. 
Thirty-three people participated. Teachers and students voiced their opinions to remove the 
SRO¶V. NH[W ZHUH aOXPQL IROORZHG E\ SaUHQWV aQG JXaUGLaQV, aOPRVW aOO RI ZKRP ZaQWHG WKH 
SRO¶V UHPRYHG IURP LaQH. TKUHH SaUWLFLSaQWV, aOXPV aQG SaUHQWV YRLFHG WR UHWaLQ SRO¶V aQG 
one other was conflicted. All sides expressed similar feelings of insecurity and safety. 

 
6. New Business 
 

x a. Questionnaire Results 
 

Benjamin Wong presented the LSC Questionnaire result. Matthew Beaudet was the author of 
the survey. 
 
TKH VXUYH\ aVNHG, ³SKRXOG WKH SFKRRO RHVRXUFH OIILFHUV EH UHWaLQHG aW LaQH Tech for the 
2020-2021 school \HaU?´ PaUWLFLSaQWV ZHUH aOVR aVNHG WR LGHQWLI\ WKHLU UROH aW LaQH, EH LW 
student, faculty staff or parent/guardians. Students were also asked as an option to rate, if any, 
WKHLU LQWHUaFWLRQ ZLWK WKH SRO¶V. 

 
There were 1,327 responders. 
 

62.2% of the participants wanted to retaLQ SRO¶V 
37.8% said no 
59.8% were parents and guardians 
34.4% were students 

 



 

   
 

OI WKH 614 UHVSRQVHV UHJaUGLQJ VWXGHQWV¶ UaWLQJ µLQWHUaFWLRQ ZLWK SRO¶V¶, 364 (59.3%) VaLG WKH\ 
had no interaction, 82 (13.4%) neutral, 136 (22.1) positive, 32 (5.2%) negative. There were 
more responses to the optional student-only question than student responses to the survey. 
Students, alumni, teachers expressed their support to remove WKH SRO¶V. 
 

 
 

x b. LSC Discussion and SRO Vote 
 
Motion: I motion to retain the SRO at Lane Tech High School. 
By: Emily Haite 
Second: Benjamin Wong  
Vote: (The secretary called on members. They are directed to comment first, then vote: 
YHV/KHHS (SRO¶V), NR/RHPRYH (SRO¶V), RU AEVWain. The first members will be called 
according to their presence in the building; admin, teachers and student, parent rep, then 
Community Rep. 

 
1.Brian Tennison/Principal - No/Remove  
 
2. Katharine Whittaker Gomez/Teacher Rep. - absent, (Vote not counted). Wrote an opinion, 
read by Daniel Law:  
 

³AlthoXgh I am Xnable to attend tonight's meeting, I Zanted to take a moment to Yoice 
m\ sXpport for the remoYal of Lane¶s School ResoXrce Officers.  
After numerous conversations and email exchanges, in addition to the data collected via 
the LSC¶s sXrYe\, it is eYident that the presence of Lane¶s SRO¶s is no longer desired b\ 
the majorit\ of Lane¶s facXlt\ members and stXdent bod\. 
With that being said, I stand with my colleagues and the countless Lane students who 
Zish to remoYe the SRO¶s from oXr bXilding. 
With kindness, empathy, and respect,  
Katharine Gome]´ 
 

3. Daniel Law/Teacher - No/Remove 
 
4. Dannixa Velez/Staff Rep ± Yes/Keep 
 
5. William Cashman/Student Rep ± No/Remove 
 
6. Emily Haite/Parent Rep and LSC Chair ± No/Remove (see attached) 
 
7. Laura Symons/Parent Rep. And LSC Co-Chair ± No/Remove 
 
8. Matthew Beaudet/Parent Rep. - Yes/Keep (see attached) 
 
9. Anne Lokken/Parent Rep. FOIA/OMA Officer - No/Remove 
 
10. PaWULFLa O¶KHHIH/PaUHQW RHS. - Yes/Keep (see attached) 
 
11. Benjamin Wong/Parent Rep. - No/Remove 
 



 

   
 

12. Maureen George/Community Rep. - No/Remove 
 
13. Ana Scales/Community Rep. - No/Remove 
  
The Majority will be the highest number. 
Motion carried? No 
 
Result: Motion was denied with 3 votes in favor, 9 against, 0 abstentions, and 1 absentee. 
 

7. Announcements 

Next LSC Regular Meeting is Thursday September 17, 2020, 6:30 PM via Zoom. 

Emily Haite ± TKH JRRG WKLQJ aERXW WKH VWXGHQWV QRW EHLQJ LQ WKH EXLOGLQJ LQ a IHZ ZHHNV, LW¶V 
going to give us some more time to make a plan...we want to keep our students safe and we 
will come up with a plan to do so. 

 
8. Adjournment 

Motion: Adjourn meeting at 8:40 PM.   
By: Emily Haite 
Second: Benjamin Wong 
Vote: Unanimous, all in favor 
Result: Motion Passes 
 
Next Regular meeting will be held on Thursday September 17---, 2020, 6:30 pm via Zoom. 
 
Respectfully submitted,  
 
Ana Scales 
LSC Secretary 
(attachments)  
 

Submitted to LSC: Freedom of Information Act (FOIA) (5 ILCS 140/) 
1. 104 emails were sent to the Lanetechsro@gmail.com, some with attachments supporting their 

position. Noted: Children with IEP (Individualized Education Program)/School to prison pipeline. 
2. 34 pages of alumni testimonies. 
3. LSC members received the Lane Tech CPS SRO survey/data and OSS (Out-of-School 

Suspension) data [only for internal review]. 
4. Letter from Matt Martin Adlerman of the 47th Ward, in supporting the students, alumni and 

SaUHQWV aGYRFaWLQJ IRU WKH UHPRYaO RI SRO¶V. 
5. CPS sent a letter to the LSC announcing the release of the proposed budget for the 2020-21 

school year, specifying funding cuts to the SRO program 
6. LSC PHPEHUV ZHUH LQYLWHG WR aWWHQG UaOO\ UHJaUGLQJ LT SRO¶V. BHQ WRQJ aWWHQGHG WKH UaOO\ 

outside Lane Tech Saturday 8/8/20 and announced WKH LSC¶V SURFHVV.  
7. School Resource Officer Update/ Presentation to the Board of Education/ June 2020  
 



TKH SROV VKRXOG EH RETAINED
DW LDQH THFK IRU WKH 2020-2021
VFKRRO \HDU.
TKH SROV VKRXOG NOT EH
UHWDLQHG DW LDQH THFK IRU WKH
2020-2021 VFKRRO \HDU.

37.8%

62.2%

I DP D FXUUHQW LDQH THFK
STUDENT.
I DP D FXUUHQW LDQH THFK
FACULT< PHPEHU.
I DP D FXUUHQW LDQH THFK STAFF
PHPEHU.
I DP D PARENT/GUARDIAN RI D
FXUUHQW LDQH THFK VWXGHQW.

59.8%

34.4%
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M\ LQWHUDFWLRQ ZLWK WKH LDQH THFK
SROV KDV EHHQ POSITIVE.
M\ LQWHUDFWLRQ ZLWK WKH LDQH THFK
SROV KDV EHHQ NEGATIVE.
M\ LQWHUDFWLRQ ZLWK WKH LDQH THFK
SROV KDV EHHQ NEUTRAL.
I KDYH QRW KDG DQ\ LQWHUDFWLRQ
ZLWK WKH LDQH THFK SROV.22.1%

59.3%

13.4%
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Stakeholder # of Responses й
Students 456 34.4й
Faculty 5ϴ 4.4й
Staff 1ϵ 1.4й
Parents/Guardians ϳϵ4 5ϵ.ϴй
Overall Total 1,32ϳ                 100.0й

Stakeholder Retain й Not Retain й
Students 1ϵϳ 23.ϴ5й 25ϵ 51.ϳй
Faculty 1ϵ 2.30й 3ϵ ϳ.ϴй
Staff 11 1.33й ϴ 1.6й
Parents/Guardians 5ϵϵ ϳ2.52й 1ϵ5 3ϴ.ϵй
Overall Total ϴ2ϲ 100.00й ϱ01 100.0й

Interaction w/ SROs # of Responses й
No Interaction 364 5ϵ.3й
Neutral ϴ2 13.4й
Positive 136 22.1й
Negative 32 5.2й
Overall Total ϲ1ϰ 100.0й





Results of Student Resource Officer (SRO) Program School
Community Survey by School

School: Lane Tech HS
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Overview
The goal of this toolkit it to continue to empower Local School Councils to make the decision on whether
to maintain the SRO program in their schools. This section of the toolkit reports responses to the Student
Resource Officer (SRO) Program School Community Survey from those who self-identified an affiliation with
Lane Tech HS.

School Resource Officer Program
The Chicago Police Department (CPD) School Resource Officer Program is designed to help schools foster
a safe and positive environment between officers and the school community. CPD School Resource Officers
(SROs) are full-time uniformed CPD officers who work inside of a subset of CPS schools. 72 of 93 (77%) of
district run CPS High Schools have SROs; one (1) charter school has SROs.

SRO School Community Survey
On May 26, 2020, CPS’s Office of Safety and Security issued a survey intended to get quantitative feedback
on the SRO Program from school community members directly related to schools. The survey was issued
in English and Spanish, and responses were kept anonymous and confidential. The survey was sent via
email directly to members of school communities with CPD School Resource Officers. These members
included: administrators, teachers/staff, students, Local School Council members, and parents. The survey
was open from May 26, 2020 through June 8, 2020. Community members and general public accessed the
link through their own social media postings. CPS received 528 responses to the survey from those who
self-identified an affiliation with Lane Tech HS.

Survey Results
Below we report the responses to each of the quantitative questions of the SRO School Community Survey
from those who self-identified an affiliation with Lane Tech HS. Aggregated survey results for everyone
who responded, as well as student results broken out by race/ethnicity, gender, sexual identity, and justice
system involvement, can be found in the “Aggregated Results of Student Resource Officer (SRO) Program
School Community Survey” section of the toolkit. The survey results for each question are reported for all
respondents at your school, as well as broken out by respondents’ self-identified role. Results are reported
only for questions that received at least 10 responses. If a question received fewer than 10 responses from
a student or parent, student and parent responses are grouped together to preserve anonymity. Similarly,
if a question received fewer than 10 responses from administrators, teachers and staff, or LSC members,
these members’ responses are grouped together. The same is true for responses from community members
and those who did not specify a role. We report both the number and percent of respondents who gave a
particular answer to each question.

This report includes results pertaining to questions 1-6 and 8-9. Question 7 asked the respondent, “If there
weren’t SROs in your school, what are some additional safety actions that the school could adopt in order to
improve school safety?” The results to this qualitative question are not included in this document and will be
published in the final district report.
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Question 1: Respondent Summary

Respondent Summary by Role

Role Number of Respondents Percentage of Total Responses

Admins, Teachers, and LSC Members 32 6%
Community Member 24 4%
Parent 88 16%
Student 384 72%
Total 528 100%
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Question 2

I believe our school’s School Resource Officers (SROs) help to keep our school
safe.
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Question 3: Please prioritize/rank the ways that you believe SROs
help keep your school safe from greatest importance to least impor-
tance.
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Deter presence of weapons
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Prevent gang issues
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Deter presence of illegal drugs
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Address large fights
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Provides general peace of mind
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Other
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None of the above, they do not help our school be safer
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Question 4

Have you met your school’s SROs?
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Question 5

I, personally, have had positive relationships with our school’s SROs.
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I am not comfortable approaching our SROs.
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Our school’s SROs have worked to build relationships with the students at our
school.
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Question 6

At your school, how often do SROs get involved with any disciplinary issues that
are supposed to be handled by administration?
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Question 8

I believe that our school administrators and staff have good relationships with stu-
dents.
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Overall, I have a generally positive feeling about CPD officers in the community
(outside of school).
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Question 9

Given your experience with the SRO program this year, how likely are you to rec-
ommend that your school keeps them for next year?
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•
SR

O
 Program

 U
pdate

•
O

verview
 of changes from

 previous year
•

Share R
ecent Survey R

esults
•

R
eview

 D
iscipline D

ata
•

R
ecom

m
ended N

ext Steps



-
72 of 93 (77%

) of district run C
PS schools have SR

O
s; O

ne (1) charter school has 
SR

O
s

-
The follow

ing im
provem

ents w
ere m

ade last year:
-

Significant feedback collected last sum
m

er on SR
O

s in schools through 
feedback sessions and focus groups across the city

-
This feedback led to im

provem
ents in the SR

O
 program

-
N

ew
 M

O
U

 w
as signed for SY19-20 school year 

-
Program

 Im
provem

ents:
-

Presence of SR
O

 in the Schools
-

Selection C
riteria

-
Im

proved C
larity R

e: R
oles and R

esponsibilities
-

Training
-

C
om

plaint Process

School R
esource O

fficers (SR
O

s) Program
 U

pdate
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N
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N
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Presence of SR
O

 Program
Previous:
•

Process w
as m

ore inform
al w

here schools w
ith SR

O
s determ

ined if they 
w

ished to rem
ove the program

. Transition plan w
as developed and 

im
plem

ented.

Im
provem

ents from
 last year:

•
C

PS codified that Local School C
ouncils (LSC

s) w
ould have the ability to 

vote and decide if they w
anted to retain the SR

O
 Program

 in their schools
•

C
PS Safety and Security w

as available for consultation at any tim
e

•
LSC

s w
ere allow

ed to revisit their vote at any tim
e during the school year



Selection C
riteria

Previous:
•

C
PD

 D
istrict C

om
m

ander selected assignm
ents for SR

O
s to schools

•
Selection criteria w

as not transparent

Im
provem

ents w
ith last year’s M

O
U

:
•

Selection criteria is codified w
ith specific param

eters
•

C
PS Principals have the ability to participate in the selection process

•
Principals can elect to change their SR

O
 assignm

ents
•

Principals received resum
es for their SR

O
 candidates



Im
proved C

larity on R
oles and R

esponsibilities
Previous:
•

SR
O

 program
 w

as im
plem

ented in a less consistent w
ay

Im
provem

ents w
ith last year’s M

O
U

:
•

R
oles and responsibilities w

ere codified w
ith specific guidelines (including but 

not lim
ited to):

•
Visible, positive presence inside of schools and build relationships w

ith school com
m

unities
•

Im
m

ediate response to calls involving em
ergency situations, esp those defined per C

PS Student 
C

ode of C
onduct

•
SH

O
U

LD
 N

O
T

have involvem
ent in school disciplinary situations and ensure that no other C

PD
 

officers are asked to engage in disciplinary situations
•

C
oordinate and participate in training and conducting em

ergency drills, incl. active shooter drills
•

W
ork w

ith school adm
inistration to proactively develop plans to m

itigate serious safety incidents



Training
Previous:
•

Inconsistent training to SR
O

s
•

Lim
ited guidance to C

PS Principals/Adm
inistrators

Im
provem

ents w
ith last year’s M

O
U

:
•

M
andatory 40 hour N

ASR
O

 training + 8 additional hours of enhanced 
N

ASR
O

 training
•

M
andatory 8 hours of supplem

ental C
hicago

-specific training:
•

C
PD

 Protocols
•

C
PS Protocols

•
C

PS Student C
ode of C

onduct

•
Principals w

ere provided w
ith training on how

 to im
prove the SR

O
 program

 
in their schools



C
om

plaint Process
Previous:
•

Process w
as m

ore inform
al w

here individuals w
ith com

plaints w
ould 

contact the C
PD

 district office or their C
PD

 contacts

Im
provem

ents from
 last year:

•
C

om
plaint process w

as codified that all com
plaints w

ould be 
centralized and follow

 the standard C
PD

 process to ensure that there 
w

as appropriate tracking and follow
 through

•
All com

plaints should be directed to C
O

PA -C
ivilian O

ffice of 
Police Accountability



SR
O

 Survey R
esults

June, 2020



•
In M

ay, 2020, C
PS issued a survey intended to get quantitative feedback from

 school 

com
m

unity m
em

bers directly related to schools .  Survey w
as issued in English and Spanish.

•
Local School C

ouncil Engagem
ent:

•
O

n 5/18/20, w
e m

et w
ith the Local School C

ouncil Advisory Board to discuss updates and survey
•

O
n 5/20/20, w

e m
et w

ith the Local School C
ouncil C

hairpersons w
ho are at C

PS schools that have SR
O

s to discuss updates and 
survey

•
O

n  5/22/20, w
e provided Principals w

ith updates and announced the survey
•

O
n 5/26/20, w

e sent the survey to m
em

bers of school com
m

unities that have SR
O

S:
•

Adm
inistrators 

•
Teachers/ Staff 

•
Students

•
Local School C

ouncil M
em

bers 
•

Parents (to the em
ail address registered in Aspen)

•
Survey w

as open from
 5/26/20 -6/8/20.   C

om
m

unity m
em

bers and general public accessed link through their  ow
n social m

edia 
postings.

SR
O

 School C
om

m
unity Survey
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N
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O
verall Survey Findings

•
M

em
bers of the school com

m
unity at schools w

ith SROs w
ere generally favorable tow

ards SROs and CPD

•
Results are counted across school com

m
unity segm

ents: Students, Parents, Teachers/Staff, Adm
inistrators, LSC 

m
em

bers
•

Com
m

unity m
em

bers “at large” w
ere generally unfavorable

•
Respondents w

ho did not identify any role or affiliation w
ere excluded from

 results
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SRO
s help to keep the school 

safe
SRO

s w
ork to build 

relationships w
ith students 

at the school*

I generally have a positive 
feeling about CPD in the 

com
m

unity

School Com
m

unity
N

 = 5,636
Com

m
unity at Large
N

 = 313
School Com

m
unity

N
 = 5,617

Com
m

unity at Large
N

 = 311
School Com

m
unity

N
 = 5,617

Com
m

unity at Large
N

 = 311

Strongly or 
Som

ew
hat agree

65%
12%

41%
7%

56%
9%

N
either agree or 

disagree
14%

3%
23%

13%
20%

7%

Strongly or 
som

ew
hat disagree

20%
85%

15%
40%

24%
83%

Ɣ
This question included N

/A O
ption -School C

om
m

unity = 11%
 and C

om
m

unity at Large = 29%
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S2: O
ur school's SR

O
s have w

orked to build relationships w
ith the 

stu
d

e
n
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S3: O
verall, I have a generally positive feeling about C

PD
 officers in 

th
e

 co
m

m
u

n
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u
tsid

e
 o
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o
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S4: G
iven your experience w

ith the SR
O

 program
 this year, how

 likely are you to 
re

co
m

m
e

n
d

 th
a

t yo
u

r sch
o

o
l ke

e
p

s th
e

m
 fo

r n
e

xt ye
a

r? 
(R

a
te

 1
 =
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n
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ly to
 1

0
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N
et 

Prom
oter 

= -23

N
et 

Prom
oter 

= +5
N

et 
Prom

oter 
= +10
N

et 
Prom

oter 
= +65
N

et 
Prom

oter 
= +23

N
et 

Prom
oter 

= -87
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D
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Schools w
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O
s Police N
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ver Tim

e



SY20 Police N
otifications by Student Subgroup 

(A
ll S

ch
o

o
ls)

There is still a disproportionate num
ber of police notifications tow

ards African
-Am

erican 
students at a district-w

ide level.
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C
PD

 N
otification C

om
parison

•
CPS continues to w

ork to elim
inate disparities in the disciplinary process 

•
There has been progress m

ade, but w
e acknow

ledge that there is still a long w
ay to go
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N
um

ber of CPD N
otifications

SY14-15
SY18-19

Change 
SY18-19 vs. SY14-15

Am
ong all Students District W

ide
4,210

1,758
-58.2%

Am
ong all Students at High 

Schools w
/ SRO

s
2,973

1,066
-64.1%

Am
ong African Am

erican Students 
at High Schools w

/ SRO
s

1,909
560

-70.7%



•
C

ontinue to em
pow

er Local Schools C
ouncils to m

ake the decision on w
hether to m

aintain the SR
O

 
program

 in their schools
•

D
eliver a “toolkit” to help LSC

s facilitate a thorough discussion in their decision m
aking process

•
LSC

s m
ust re-vote before school resum

es in the fall
•

LSC
s can decide they w

ish to revisit their decision at any tim
e during the school year

•
LSC

s also m
ust ensure that their school com

m
unities are aw

are of the vote to encourage 
participation

•
W

ork w
ith schools and advocate groups to host form

al feedback sessions w
ith students and parents 

across all perspectives related to this im
portant topic

•
C

ontinue to provide training to SR
O

s and school com
m

unities on how
 to partner w

ith SR
O

s
•

Further prom
ote conversations around the evolution of school safety w

ith and w
ithout the SR

O
 

program

R
ecom

m
ended N

ext Steps
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